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INTRODUCCIÓN 

 
La presente publicación que lleva por título: “Contexto de Co-creación de abajo-arriba: definición de 

actitudes, expectativas y habilidades” surge de una encuesta realizada en el seno del proyecto "CO-

CREATED: Modelo de CO-CREACión para los empleados/as públicos/as a nivel europeo: Marco 

Educativo " financiado por Erasmus Plus, KA2 Asociación estratégica para el aprendizaje de adultos. 

El proyecto analiza el estado general de los municipios a nivel europeo y actúa en relación a un proceso 

doble, exploratorio y propositivo sobre los recursos humanos de los municipios con el fin de promover e 

impulsar la práctica de la co-creación como una herramienta para el desarrollo de los territorios en el 

ámbito local y a nivel transnacional. Entre los muchos resultados del proyecto emerge un apreciable 

reparto entre los organismos públicos en relación con el conocimiento, las competencias, las expectativas 

de recursos humanos y las potencialidades reconocibles actualmente, que crean las mejores condiciones 

para la eficiencia, la mejora y el desarrollo del propio organismo público. La capacitación y la 

especialización para los empleadores públicos y las nuevas prácticas de co-creación son las palabras clave 

del proyecto.  

Este estudio está organizado en 4 secciones. En la primera sección, puede encontrar un perfil detallado de 

la muestra en términos de elementos estructurales: género, edad, nivel de estudio, procedencia del área 

local, tipo de contrato. La muestra de empleados/as públicos/as, que representa nuestro público objetivo, 

nos ha brindado sugerencias de reflexión interesantes y significativas para determinar la organización de las 

fases de implementación del proyecto, lo que arroja como resultado un análisis detallado de las necesidades 

útiles a abordar, como los temas de los seminarios web, el nivel de profundización de las secciones de 

capacitación, las estrategias sobre la elección metodológica más apropiada para el nivel de preparación y 

competencia del público objetivo. 

La segunda sección se refiere al modelo de co-creación: es importante comprender el nivel real de 

conocimiento del principio de co-creación, así como los modos operativos posibles y la realización de 

acciones co-creadas en los municipios involucrados. Por lo tanto, se busca centrarse en elementos 

favorables para una mayor difusión del modelo o de los posibles modelos que se pueden adaptar a los 

diferentes contextos europeos. La hipótesis es que el modelo de co-creación puede ser realmente el núcleo 

del desarrollo local y que a través de la participación compartida puede convertirse en un método para la 

resolución de problemas por parte de la administración pública en base a lo cotidiano en diversas áreas de 

especialización. Incluso en este caso, es importante conocer los requisitos previos y los niveles iniciales del 

grupo destinatario en términos de conocimiento y maestría, así como posibles perspectivas de intervención 

por parte de la administración pública. 
 

La sección 3 aborda el tema del Voluntariado con el objetivo de describir y analizar el valor de las 

actividades de voluntariado en las administraciones públicas, el grado de participación de los empleados/as 
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públicos/as y el valor que atribuyen a las actividades de voluntariado en la gestión de los servicios 

realizados a favor del ciudadano. En este análisis, también ha sido importante verificar el nivel de 

conocimiento y el uso de las herramientas de facilitación y desarrollo que la Unión Europea implementa. 

En consecuencia, la Sección 4 aborda una revisión de la difusión de los programas europeos en el público 

objetivo y, como consecuencia, el nivel de participación de los municipios en algunos proyectos actuales. 

Un aspecto de especial relevancia para la investigación ha sido determinar el grado de conocimiento de los 

programas europeos más importantes por parte los/as empleados/as públicos/as, así como la contribución 

que pueden hacer a la gestión administrativa en términos de implementación del servicio. También ha sido 

importante evaluar el nivel de dificultad en el enfoque para gestionar o participar en un proyecto europeo y 

así determinar estos obstáculos. 

 

 

ACERCA DE LA CO-CREACIÓN 
La co-creación es una iniciativa de gestión, o forma de estrategia económica, que reúne a las diferentes 
partes (por ejemplo, una empresa y un grupo de clientes), para producir conjuntamente un resultado 
mutuamente valioso. La co-creación brinda la combinación única de ideas de clientes directos o meros 
espectadores (que no son usuarios/as directos/as del producto), lo que a su vez brinda una gran cantidad 
de nuevas ideas a la organización.  
El valor de lo cocreado surge en forma de experiencias únicas y personalizadas para el/la usuario/a (valor 
en uso) y también como ingresos continuos y aprendizaje, convirtiéndose en impulsores del rendimiento de 
un mercado mejorado para la empresa (lealtad, relaciones, comunicación de los clientes). El valor se co-
crea junto con los clientes siempre y cuando el/la usuario/a pueda personalizar su experiencia utilizando la 
propuesta de servicios de productos de una empresa -en la vida útil de su uso- hasta un nivel que sea más 
adecuado para obtener su/s trabajo/s o tareas realizadas, y que así permitan a la empresa obtener un mayor 
valor de su inversión en servicios de productos en forma de nuevos conocimientos, mayores ingresos / 
rentabilidad y / o un/a valor/lealtad superior a la marca. (Wikipedia). 
En el año 2000, CK Prahalad y Venkat Ramaswamy desarrollaron el concepto de co-creación en su libro, 
publicado por Harvard Business School Press, "El Futuro de la Competencia", donde ofrecieron ejemplos 
como Napster y Netflix que muestran que los clientes ya no estarían satisfechos con tomar decisiones o no, 
sobre lo que ofrece una empresa. Esta nueva definición de co-creación comenzó a ser utilizada no sólo en 
el campo económico ... "la creación conjunta de valor por parte de la empresa y el cliente; permitiendo al 
cliente co-construir la experiencia del servicio para adaptarse a su contexto ".  
La participación y la cooperación social son necesidades en la sociedad actual en la medida en que la 
coproducción de todo tipo de servicio y el rendimiento son la mejor opción para la innovación y la 
competitividad. Por eso, una estrategia que impone la cooperación entre aquellos que usan, con aquellos 
que crean, tiene el éxito garantizado. E incluso si estas consideraciones derivan de un punto de vista 
económico de los estudios, es muy necesario en el contexto actual tratar de innovar también en el campo 
"social y de bienestar", tanto como en el de la administración pública, en el de los servicios y en el de la 
salud, como cualquier otro campo de "producción pública". La práctica de compartir es más fácil en la era 
de la comunicación, y las TIC ayudan a este proceso, siendo ésta es la base de una cultura participativa y un 
enfoque para las empresas y las organizaciones. 
La capacidad de innovar es algo que pertenece al ser humano, y la asociación entre productores y usuarios 
es un factor suficiente en todos los sectores económicos. Ambos actores tienen su propia ventaja: los/as 
usuarios/as disfrutan de servicios más adecuados y eficientes, el productor es competitivo y exitoso en el 
resultado y tiene bajos costos de procesos (L'impresa nell'era della convergenza, L. Ferrari, Unicopli, 2012). 
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EL PROYECTO: ASPECTOS GENERALES 
 
Las administraciones públicas son actores importantes en la sociedad europea para suministrar bienes 

públicos y para difundir valores, y todo ello se extiende desde la protección a las personas vulnerables hasta 

encontrar información sobre la recogida de residuos. Cumplen una función compleja y variada, 

proporcionando apoyo esencial, definiendo reglas en una sociedad compleja. Las presiones económicas y 

presupuestarias limitan el sector público, mientras que los gobiernos necesitan renovar su legitimidad, 

abordando las crecientes y cada vez más complejas expectativas de los/as ciudadanos/as y de las empresas. 

Los/as ciudadanos/as solicitan un uso cada vez más eficiente y responsable de los fondos públicos, una 

participación significativa en los asuntos públicos y servicios que sean tanto fáciles de usar como que sean 

personalizados. Es necesario encontrar formas que creen de manera más efectiva el valor público -

relacionado con la calidad de la prestación de servicios públicos, la eficiencia del sector público, la inclusión 

social y la participación, la confianza pública y el buen gobierno- en un entorno de cambio constante. La 

colaboración efectiva entre los departamentos gubernamentales y con los actores no gubernamentales es 

esencial para una buena gobernanza. 

El compromiso efectivo con los actores sociales puede ayudar a desbloquear los activos de la sociedad, 

aliviando así las necesidades de recursos en los gobiernos, permitiendo que nazcan nuevos servicios y 

nuevas empresas y ayudando a los/as ciudadanos/as a participar activamente en las decisiones que afectan 

a sus vidas. Les permite participar en la co-creación de servicios, incluido su diseño y prestación. La 

colaboración, el intercambio y la reutilización entre las administraciones públicas pueden ayudar a reducir la 

carga administrativa, el despilfarro y la duplicidad, e impulsar la eficiencia. Los desafíos sociales antes 

mencionados, bien identificados a nivel europeo, requieren mecanismos innovadores y colaborativos con 

nuevos arreglos institucionales, liderazgo y capacidades y estructuras de recursos humanos para una mayor 

colaboración entre los organismos y departamentos gubernamentales y con otros actores. Esto llama a los 

gobiernos a volver a examinar sus enfoques y estrategias de gobernanza. Requiere comprender esta 

transformación y prepararse para los cambios organizativos, administrativos, técnicos, de recursos 

humanos y legales, necesarios para vincular los departamentos internamente, pero también para 

involucrarse efectivamente con usuarios, ciudadanos, empresas, interlocutores sociales, organizaciones de la 

sociedad civil, organizaciones sin ánimo de lucro, empresas sociales, comunidades y todos aquellos que 

quieren interactuar. 

La atención a las nuevas herramientas TIC y a las nuevas oportunidades de aprendizaje completa el marco 

de las necesidades y los factores de fuerza que deben mejorarse, tal como se detalla en la encuesta realizada 

por el proyecto. 

En este escenario, ha estado pensando el proyecto CO-CREATED. El público objetivo son empleados/as 

públicos/as que trabajan en 60 municipios ubicados en Italia, España, Francia y Bulgaria (15 para cada 

país). 
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La razón para llevar a cabo el proyecto CO-CREATED transnacionalmente está motivada por la lógica de 

que el concepto de configuración de la co-creación implica no sólo el ámbito de acción local (Municipio 

entendido como una sola unidad) sino, sobre todo, el concepto debe ser entendido en un sentido más 

amplio. En otras palabras, el entorno de co-creación también es un concepto europeo que permite a los 

Ayuntamientos (una vez que lo hayan interiorizado) cooperar entre ellos, sin límites, uniendo esfuerzos 

hacia objetivos comunes, tales como: recuperación económica, crecimiento competitivo, inclusión social y 

mejores niveles de bienestar. Por lo tanto, es muy importante preparar el entorno adecuado para que la co-

creación esté viva entre las intenciones de la administración pública. Los empleadores deben ser 

conscientes, estar listos y ser capaces de mover energías para mejorar la intervención co-creada, para 

suscitarlas entre los/as ciudadanos/as y para responder con argumentos eficaces a las demandas de los 

territorios. 

Además, la encuesta realizada en el proyecto CO-Created surge de la necesidad de proporcionar una 

representación clara y operativa del modelo de co-creación y su aplicabilidad en el contexto de las 

administraciones públicas. La co-creación en Europa es en parte una práctica generalizada, pero ya ha sido 

una práctica considerable en los países del norte de Europa o Francia. El proyecto analiza estos modelos 

experimentales para crear un equipo de difusión y, al mismo tiempo, proporcionar a las partes interesadas 

las habilidades y herramientas adecuadas para comprender y gestionar su uso en un modelo de desarrollo 

local. 
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EL PROYECTO: OBJETIVOS Y ÁREAS DE INTERÉS 
 
Los objetivos del Proyecto CO-CREATED son principalmente la reducción de la carga administrativa y el 
impulso de la eficiencia, la promoción de la transparencia y la reducción de la corrupción en el sector 
público, el establecimiento de un marco de colaboración, tanto dentro del sector público como con actores 
externos; más cerca de los/as ciudadanos/as y las empresas a través de soluciones TIC avanzadas. En este 
marco, se pueden pensar muchos otros valores agregados: la co-creación de un diseño y de una prestación 
de servicios inclusivos y de oportunidades para la participación de múltiples partes interesadas, la mejora de 
la efectividad de las tecnologías digitales para generar valor público y fortalecer la confianza ciudadana, la 
introducción de un mecanismo centralizado capaz de evaluar tanto in itinere como ex post todos aquellos 
proyectos sociales financiados por los fondos de la UE. 
Un total de 343 empleadores han sido totalmente involucrados como público destinatario y con el objetivo 
de medir su perfil profesional, sus competencias y también sus necesidades. Era importante implicar a un 
número tan grande de participantes para dar una descripción más amplia de la condición real de los 
recursos humanos en la administración pública a partir de ellos, y al observar sus propios recursos 
profesionales, el modelo de co-creación dará comienzo. El proyecto creará los mejores antecedentes para 
mejorar las competencias, la red y las herramientas para sentar las bases de un modelo de co-creación 
eficaz. 
Con este objetivo, CO-CREATED se enfrenta a áreas como las TIC, los idiomas extranjeros y el 

conocimiento de los programas de la UE, al igual que el voluntariado y las buenas prácticas en los países de 

la UE implicados: Italia, Francia, España, Bulgaria. 

El proyecto prevé la elaboración de distintas herramientas para dotar al público objetivo con las habilidades 

adecuadas, en un marco de aprendizaje complejo. En primer lugar, se creará una plataforma de aprendizaje 

sobre temas no sólo de co-creación, sino también de voluntariado y programas de la UE, para permitir que 

el grupo objetivo opere de manera sistemática: encontrar el método correcto para reunirse con la 

comunidad cívica y recopilar la voluntad ciudadana y sus propuestas, para vehicular sus proposiciones en 

una plataforma de financiación adecuada y disponible también a nivel de la UE, y luego construir 

intervenciones eficientes para satisfacer las necesidades de la comunidad y compartir comparaciones y 

sugerencias con la comunidad transnacional. Además, entre las acciones del proyecto, se prevé la creación 

de una APP para ayudar a los participantes con la información disponible a largo plazo y el conjunto de 

herramientas para trabajar en el campo de la financiación de la UE y las oportunidades de co-creación. 
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ANÁLISIS DE LOS RESULTADOS DEL INFORME 

 

“Contexto de Co-creación de abajo-arriba: definición de actitudes, expectativas y habilidades” es una 

publicación surgida de una intensa investigación sobre la actitud actual, el conocimiento y las opiniones 

sobre el escenario de la co-creación en las operaciones diarias de la administración pública. Partiendo del 

estado de la situación y de la elaboración de los perfiles profesionales generales (edad, sexo, titulación 

académica, lenguas extranjeras ... etc.) e incluyendo la consideración sobre actitud, opinión y conocimiento 

sobre la situación que viven los municipios en lo que se refiere a procesos de co-creación, la investigación 

ayudará -en los últimos tiempos- a los municipios a aplicar modelos de co-creación, y en la preparación de 

los antecedentes fundamentales y los recursos para responder a las necesidades de los/as ciudadanos/as y 

al contexto real. El significado es que la cooperación es posible a partir del conocimiento, la información 

correcta y la competencia tanto de los/as ciudadanos/as como de los/as empleados/as. 

La muestra: estaba compuesta por 243 participantes, empleados/as en los 60 municipios. A éstos se les 

envió un cuestionario con el fin de definir la variable más útil posible, tener finalmente una amplia gama de 

actitudes y una descripción detallada del perfil de los empleados. 

El cuestionario se estructuró de la siguiente manera: una sección sobre los datos básicos / demográficos 

(edad, sexo, título de estudios, tipo de contratos ...); una sección sobre el perfil profesional y la carrera 

(cursos de formación profesional, idiomas extranjeros, TIC y otras habilidades ...); una más sobre su 

conocimiento en relación a los temas de co-creación, voluntariado, programas de UE. 

La metodología utilizada se basó en un procedimiento en línea. 
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SECCIÓN 1.- Empleados/as públicos/as 

 

 

 

1 – Sex 
Among the total number of participants, 47% are women and 53% are men. Based on the results of this 

survey, an equal representation of female and male participants was ensured. 

It was noted that in Bulgaria, France and Italy the total responses have been received by a higher 

percentage of women, while in España, a slight predominance of male responses could be noted.  

 

Sex distribution 

 

Country 
F M N.A. 

% % % 

Italy 41% 59% 0% 

España 48% 52% 0% 

France 68% 32% 0% 

Bulgaria 57% 31% 12% 

Total 51% 45% 3% 

 

2 – Age 
Regardless of the sex distribution, we can see from the graph below that 16% of civil servants who 

participated in this survey are between 20 and 35 years old, while more than 38% are between 36 and 46 

years old.  

One can assume that this part of the population has been more exposed to ICT since the advent of digital 

technologies and the democratization of these devices along with the explosion of the internet since the 

last two decades. Hence the fact that these younger generations may be more proficient and accustomed 

with these digital and online tools.   

Therefore, regarding of this younger part of the population, the Co-Created project will be able to promote 

and favour the use of webinars, electronic version and online trainings to their attention. Moreover, it is 

likely that the learning APP will be mostly used by the 20-35 years old. Hence the fact that this project 

should focus on this part of the whole population in order to train and to give rise to a new generation of 

hyper-connected and digital-friendly civil servants. 

The graph below also illustrates that 36% of these civil servants working in these Municipalities are 

between 47 and 57 years old, whereas 10% of them are between 58 and 68 years old. Without any 

misrepresentation, it is likely that this part of the population may prefer paper format and physical 

meetings allowing an interactive learning approach.  
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In addition, the partners of the project should develop relevant e-learning modules for these older civil 

servants, in order to help to deepen their knowledge of digital devices and to facilitate their access to the 

on-line Learning Platform. 

Finally, we have to mention that it was found anecdotally that only 1 person having participated to this 

survey was older than 68 years old. This part of the population definitely represents a minority which 

cannot be considered as a specific target group. Moreover, we can note that this survey has been filled in 

online through google form. Maybe this way of proceeding is more appropriate for the younger civil 

servants. 

It is observed that in Bulgaria and in España, the majority of the contributors are aged between 36 and 46 

years old and also between 47 and 57 years old. In Italy, the majority of the contributors are older, in the 

spectrum of 47 to 57 years old and also of 58 o 68 years old, whereas in France the majority of the 

contributors are between 20 and 35 years old. In general the age frame is settled between 58-68 years old, 

closely followed by the 47-57 spectrums. 

 
Age distribution 

Country 
20-35 36-46 47-57 58-68 older 

% % % % % 

Italy 0% 15% 58% 27% 0% 

España 11% 52% 31% 5% 0% 

France 37% 27% 29% 7% 0% 

Bulgaria 25% 43% 27% 3% 1% 

Total 16% 38% 36% 10% 0% 

 
 
 
3 – Country 
The vast majority of local civil servants who participated in the survey are the nationals of the countries 

included. In Italy, Bulgaria and France, the contributors are nationals of the respective countries. Only one 

non-national civil servant working in España has answered to this survey, which only represents 0.3% of 

the entire population studied. 
Nationals and Non-Nationals ratio 

distribution 

Country 
Nationals 

Non-
nationals 

% % 

Italy 100,0% 0,0% 

España 99,2% 0,8% 

France 100,0% 0,0% 

Bulgaria 100,0% 0,0% 

Total 99,7% 0,3% 
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4 – Number of inhabitants in your municipality 

Almost 1/3 of the civil servants surveyed are working in a municipality with 1000 to 10 000 inhabitants. 

More than ¼ (26,6%) of these municipalities has a population of 30 000 inhabitants. We also found out 

that 26,5% of municipalities concerned by this investigation have a population equal to 10 000 to 20 000, 

while more than 14% of them are municipalities of 20 000 to 30 000 inhabitants. Although the Co-Created 

project is specifically concerning municipalities of 10 000 to 25 000 inhabitants (nearly 40% of contributors 

working in the latter), it is important to claim that the wider scope studied (municipalities of 1000 to 30000 

inhabitants) in this survey will allow partners to identify and to better target the daily and common needs 

of local civil servants.  

More specifically, in Italy, the largest majority of participants lives in municipalities from 1.000 to 10.000 

inhabitants as well as 33% of the Bulgarian contributors. In Bulgaria and France the vast majority lives in 

municipalities with 10.000 to 20.000 inhabitants. In España, on the other hand, more than 50% of the 

contributors live in municipalities of more than 30 000 inhabitants. In general terms, the majority of all 

participants live in municipalities of 1.000 to 10.000 and from 10.000 to 20.000 inhabitants. 

 
Number of inhabitants per Municipality  distribution 

Country 

1.000-
10.000 

10.001-
20.000 

20.001-
30.000 

more than 
30.000 

% % % % 

 Italy 79% 1% 0% 19% 

España 9% 22% 27% 42% 

France 20% 61% 15% 5% 

Bulgaria 32% 37% 9% 22% 

Total 33% 27% 14% 26% 

 

5 – Education Level 

Almost 1/3 of the civil servants surveyed are working in a municipality with 1000 to 10 000 inhabitants. 

More than ¼ (26,6%) of these municipalities has a population of 30 000 inhabitants. We also found out 

that 26,5% of municipalities concerned by this investigation have a population equal to 10 000 to 20 000, 

while more than 14% of them are municipalities of 20 000 to 30 000 inhabitants. Although the Co-Created 

project is specifically concerning municipalities of 10 000 to 25 000 inhabitants (nearly 40% of contributors 

working in the latter), it is important to claim that the wider scope studied (municipalities of 1000 to 30000 

inhabitants) in this survey will allow partners to identify and to better target the daily and common needs 

of local civil servants.  

More specifically, in Italy, the largest majority of participants lives in municipalities from 1.000 to 10.000 

inhabitants as well as 33% of the Bulgarian contributors. In Bulgaria and France the vast majority lives in 

municipalities with 10.000 to 20.000 inhabitants. In España, on the other hand, more than 50% of the 

contributors live in municipalities of more than 30 000 inhabitants. In general terms, the majority of all 

participants live in municipalities of 1.000 to 10.000 and from 10.000 to 20.000 inhabitants. 
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Education level distribution 

Country 

Middle 
School 

Secondary 
School 

Bachelor 
degree 

Master 
degree 

PhD Other 

% % % % % % 

Italy 3% 68% 26% 3% 0% 1% 

España 0% 2% 20% 61% 16% 1% 

France 2% 17% 15% 63% 2% 0% 

Bulgaria 3% 6% 33% 55% 3% 0% 

Total 2% 20% 25% 46% 7% 1% 

 
 
6 – Current Profession  

The analysis of this question showed the diversity and the plurality of professions of these civil servants. 

This investigation aimed at surveying current knowledge, but also to raise awareness dealing with these 

subjects and issues. In our presentation, we decided to group them by thematic categories based on their 

field of activity and on the professional sector, as listed below: 

- Accountant 

- Administrative 

- Architect 

- Attention Service 

- Auditor 

- City Police officer 

- Economists 

- Engineer 

- Environmental technicians/ Ecologist 

- Experienced employee on demography 

- Historian 

- Human Ressources Managers 

- IT technicians 

- Land surveyor 

- Lawyer/Legal Adviser 

- Librarian 

- Manager of Financial Services 

- Mediator 

- Municipal Services’ Officer 

- Nurse 

- Officer of European projects 

- Planning manager.  

- Psychologist 

- Social Worker 

- Statistician 

- Teacher/Educational assistant 

- Technician  

- Tourism technician 

Some of the future modules created and implemented by the partners will particularly concern some of 

these professions and professional sectors. For example, all fields concerning project planning and 

European project management, mediation process, education and trainings... One can assume that the 

directors and managers’ awareness of this initiative and their active participation will influence and mobilize 

a larger group of civil servants and volunteers in each Municipality. 

 
7 – Type of Contract  

The majority of contributors have a permanent contract (68,8%), while 16,6% of them own a temporary 

contract. Civil servants working as freelancers represent a minority, with only 1,45% of them having this 

type of contract.  
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Finally, approximately 13,11% of contributors have signed different contracts from those mentioned in the 

answers. 

The proportion of civil servants having a permanent contract is specifically high in España (75%) and in 

Bulgaria (92%). In France and in Italy the percentage of permanent contracts is higher than 40% and the 

percentage of temporary contracts is around 30%. 

The apparent overrepresentation of permanent contracts leads us to conclude that a vast majority of civil 

servants will be concerned by the effective implementation of this project from 2016 to 2019, and will 

benefited from it in the long run.  

In France, three other type of contracts were mentioned: Retired/Deputy Mayor; Self-employed worker; 

and CAE (Contrat d’Accompagnement dans l’Emploi) employment contract. 

 
 

Type of Contract distribution 

Country 
Permanent Temporary Freelance Other 

% % % % 

Italy 55,1% 42,3% 0,0% 2,6% 

España 61,5% 9,0% 2,5% 27,0% 

France 63,4% 31,7% 2,4% 2,4% 

Bulgaria 90,2% 0,0% 1,0% 8,8% 

Total 68,8% 16,6% 1,5% 13,1% 

 
 

8 – Years of Employment in the Public Administration 

This study has provided evidence that a vast majority of civil servants have been working in the public 

administration for more than 10 years. Indeed, this older age category represents nearly 67% of the entire 

population surveyed.  

These civil servants are likely to be highly skilled and accustomed to their own specific administrative 

practises and working methods. This initiative will plainly be beneficial for them, by allowing that co-

creation setting effectively enter into the daily working habits of civil servants.  

The co-creation setting will also be implemented within the 16% of civil servants who have started working 

in public administration for less than 5 years.  

Even if this target group may appear more receptive to this initiative at first sight, the creation of 

customized modules and training toolkits will surely benefit both age categories, by stimulating their 

creativity, entrepreneurship, digital skills and foreign language competences. Thus, we can claim that the 

analysis of the numbers of years of employment in the Public administration raises the issue of the possible 

varying levels of adaptation capacity of these civil servants.  

More specifically, this survey shows that more than 80% of the contributors from España and 95% in Italy 

have been working in the public administration for over 10 years. Around 35% of contributors from 

France and Bulgaria have been working in public administration from more than 10 years, but also around 

35% have started working in public administration for less than 5 years. 
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Numbers of years of employment in the PA distribution 

Country 
0 – 5 6 - 10  More than 10 

% % % 

Italy 0,0% 5,1% 94,9% 

España 3,3% 15,6% 81,1% 

France 36,6% 19,5% 43,9% 

Bulgaria 36,3% 25,5% 38,2% 

Total 16,3% 16,6% 67,1% 

 
 
9 – Knowledge of foreign languages  

The knowledge and learning of foreign languages is a key issue of the Co-Created project. This survey 

helped us to provide a comprehensive picture of the numerous languages spoken in the 4 countries 

concerned by this project, and the particular language proficiency of civil servants in each country. The 

non-mother-tongue languages represented are English, French, German, Spanish, Italian, and Russian. In 

order to assess their language proficiency, a division will be done through 3 categories: individuals having a 

‘’poor’’ knowledge of a language; those having a ‘’fair’’ and an intermediate level; and those who declare 

themselves proficient (‘’good’’ or even ‘’very good’’).  

In France, English tends to be the most understood language followed by Spanish and German, with 9 

civil servants declaring themselves proficient in English and 15 of them having apparently a sufficient 

knowledge in English (intermediate level). However, almost 40% (16 of them) of French respondents 

declare having a poor knowledge of English. Between 10 to 15% of French respondents stated to have a 

beginners level in German (‘’fair’’), and more than 5% in Spanish and Italian. 

 
 
 

Knowledge of foreign languages  

France 
Poor Fair Good 

Very 
good 

% % % % 

Italian 75% 13% 0% 13% 

Spanish 44% 22% 28% 6% 

Russian 67% 33% 0% 0% 

German 56% 28% 11% 6% 

English 40% 38% 15% 8% 

Total 48,3% 29,9% 14,9% 6,9% 

 
In España, English tends to be the most understood foreign language followed by French and German, 

with 44 civil servants declaring themselves proficient in English and 57 of them having apparently a 

sufficient knowledge in English (intermediate level). However, almost 10% (11 of them) of Spanish 

respondents declare having a poor knowledge of English. Nearly 18% of Spanish respondents (21 of them) 

stated to have beginners level in French (‘’fair’’), and more than 3,5% in Italian (4 of them). 
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For information purposes, in España, one civil servant declares to be proficient in Swedish, whereas 2 civil 

servants claim to be proficient in Portuguese. 

 
Knowledge of foreign languages  

 España 
Poor Fair Good 

Very 
good 

% % % % 

Italian 83% 17% 0% 0% 

French 58% 34% 8% 0% 

Russian 100% 0% 0% 0% 

German 87% 3% 3% 7% 

English 10% 51% 30% 9% 

Total 45,3% 33,6% 16,2% 4,9% 

 
In Bulgaria, English tends to be the most understood foreign language followed by Russian, with 35 civil 

servants declaring themselves proficient in English and 39 of them having apparently a sufficient 

knowledge in English (intermediate level). However, almost 14% (12 of them) of Bulgarian respondents 

declare having a poor knowledge of English. It is significant to mention that 14 civil servants have an 

intermediate level in German (‘’fair’’ and ‘’good’’); 8 in French (‘’fair’’/‘’good’’/’’very good”) and 5 in 

Spanish (‘’fair’’ and ‘’good’’). 

 
 

Knowledge of foreign languages  

Bulgaria 
Poor Fair Good 

Very 
good 

% % % % 

Italian 80% 10% 5% 5% 

Spanish 76% 14% 10% 0% 

French 71% 21% 4% 4% 

Russian 6% 50% 39% 5% 

German 53% 40% 7% 0% 

English 14% 45% 31% 9% 

Total 42,6% 32,0% 17,8% 7,7% 

 
In Italy, English tends to be the most understood foreign language followed by French, with 22 civil 

servants declaring themselves proficient in English and 21 of them having apparently a sufficient 

knowledge in English (intermediate level). However, almost 44,8% (35 of them) of Italian respondents 

declare having poor knowledge of English. It is significant to mention that 8 civil servants have an 

intermediate level in Spanish (‘’fair’’ and ‘’good’’), and that 21 of them have a good level in French 

(‘’good’’/’’very good”). 
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Knowledge of foreign languages  

Italy 
Poor Fair Good 

Very 
good 

% % % % 

Spanish 64% 28% 4% 4% 

French 32% 34% 27% 6% 

German 80% 0% 20% 0% 

English 27% 36% 34% 3% 

Total 37,1% 32,5% 25,8% 4,6% 

 
The proficiency and fluency in English appears to be the corner stone of the successful implementation of 

the Co-Created project. Indeed, in these four municipalities from four different countries, English is the 

most widely spoken language.  

One third (34,8%) of civil servants declare themselves as proficient in English (‘’good’’ or ‘’very good’’). 

Nearly 41,7% of them assume that they have an intermediate level in English. Thus, on average, three-

quarters (76,5%) of civil servants are qualified in English. These are clearly positive information, because 

this suggests that skilled and bilingual civil servants and partners will be able to actively participate to 

transnational meetings or training modules presented in English. Moreover, an effective communication 

will be possible throughout this project. 

The real issue lies in the fact that almost a quarter of civil servants (23,4%) from these countries don’t 

speak or master this language. Hence the fact that there is still an opportunity for further improvement. A 

great effort will have to be deployed by the partners of the project to create online and in person linguistic 

learning modules (for example, with training tools such as the EU Programme Dictionary or the tutorials 

‘’How to read a call’’ or ‘’How to approach with foreign partners’’), and to cooperate with local language 

institutes, educational establishments or external teachers and students in interpretation. Every civil servant 

engaged in this learning process should be followed up individually, in order to assess the progress made 

over time. During transnational meetings, or during training modules in situ, the presence of translators 

and interpreters in English will be necessary to ensure cohesion and exchanges of good practices. 

 
Global proficiency in English 

Country 
Poor Fair Good 

Very 
good 

% % % % 

Italy 45% 27% 26% 3% 

España 10% 51% 30% 9% 

France 40% 38% 15% 8% 

Bulgaria 14% 45% 31% 9% 

Total 23% 42% 28% 7% 
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10 – Vocational courses attended   
Thanks to this survey, we can observe that 65,2% of the respondents have already attended a vocational 

course online and/or in person. More specifically, 51,75% participated in a vocational course in person, 

whereas 13,45% of them participated in an online course. 

Conversely, 34,8% of the respondents have never attended to any vocational course. This figure 

demonstrates the necessity of the implementation of training modules by the partners. It is also indicative 

of the general lack of continuous trainings for civil servants during their career. 

 
Vocational courses attended 

Country 
Yes online 

Yes in 
person 

No 

% % % 

Italy 1% 49% 50% 

España 37% 43% 20% 

France 0% 53% 48% 

Bulgaria 0% 65% 35% 

Total 13% 52% 35% 

 

This chart highlights the fact the percentage of civil servants who have done a virtual course is very low 

(only 13,45%) and in some cases inexistent (For example, in France, or in Italy with only a single case). 

Some respondents mentioned not to fully understand the concept of “vocational courses”.   

This figure also shows the weak digital literacy and accessibility in public administrations nowadays. It also 

puts an emphasis on the merits and legitimacy of the creation of webinars and of online materials. The 

implementation of these new materials will require trainings for civil servants, in order to introduce and 

explain them the functioning and usefulness of these tools. However, these online modules will also 

require a lot of their time, and will force them to save time during their working day. This point obviously 

represents a constraint, because of the fact that it demands organisation from them, a beneficial and clever 

use of these modules and the assent of their hierarchy. 
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11 – Which one?  

The analysis of this question highlights the various areas and themes covered by these vocational courses 

attended by civil servants. The following list presents them:  

- Accountability 

- Education 

- Environment  

- European project’s management 

- IT and digital training 

- Job insertion and Labour 

- Human Resources 

- Languages 

- Leadership and trainer of trainers 

- Software programming   

- Management and Funding 

- Municipal Police 

- Professionalization workshops 

- Public Administration 

- Public Procurement 

- Risk Management and Risk Assessment 

- Skills development  

- Social services 

Some of these topics represent the core of the future Co-Created modules, as with modules dealing with 

Management and Funding, IT Training and Languages. The fact that this type of training already exists in 

several countries, and that many civil servants took part in it is an encouraging element, and a proof of the 

demand for additional trainings. It is likely that only a few of them participated to these specific vocational 

courses, hence the need of wider development and dissemination of it. 

 

12 – How much time you spend per day on internet for personal needs?  

More than 64,4% of civil servants declared to spend less than one hour on the internet. Indeed, a quarter 

of them spend less than 30 minutes on the Internet, whereas 40,81% of them spend between 30 and 1 

hour.  

Moreover, 20% spend between 1 and 2 hours online. The proportion of civil servants spending more than 

2 hours on the internet per day is equal to 14,9%, which represents a minority. This group may be 

composed of digital-friendly users mastering the Internet and being able to easily access to Online 

Platform, blog and digital content. 

 

 

 

Time spent per day on Internet (Personal) 

Country 

Less than 
30 minutes 

30 minutes 
- 1 hour 

1 hour - 2 
hours 

More 2 
hours 

% % % % 

Italy 37% 41% 8% 14% 

España 18% 45% 25% 11% 

France 32% 37% 27% 5% 

Bulgaria 17% 37% 23% 24% 

Total 24% 41% 21% 15% 
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13 – How much time you spend per day on internet for professional needs? 

Between 45% to 60% of the contributors from other countries stated to spend less than 2 hours on the 

internet for professional reasons. In all cases, the percentage of those that spend more than 4 hours on the 

internet for professional reasons is the lower percentage.  

On a broader scope, we can observe that the use of the internet has been widespread in all public 

administrations. Thus, the implementation of online modules, Platform, blog and APP will not represent a 

revolution or a burden. The future participants will be able to use these tools. 

 

Time spent per day on Internet (Professional) 

 Country 

Less than 
2 hours 

2 hour - 4 
hours 

More 4 
hours 

% % % 

Italy 55% 27% 18% 

España 38% 36% 26% 

France 61% 29% 10% 

Bulgaria 0% 60% 40% 

Total 39% 37% 24% 

 

14 – What type of information do you search most frequently? 

News is the kind of information more often searched by all contributors in all four countries. Indeed, 

48,31% of civil servants are using ‘’most of the time’’ the internet in order to search news. Furthermore, 

40,61% of them declare to search news ‘’some of the time’’. Bulgarian civil servants are those who are 

mostly searching for news, with 56%. The percentage of civil servants declaring that they never or rarely 

searched news when using the internet is dramatically low, with only 10% (‘’Never’’, ‘’Seldom’’). 

 

 

 

 

 

 
Type of information searched (News) 

Country 
Never Seldom 

Some of 
the time 

Most of 
the time 

% % % % 

Italy 12% 10% 32% 46% 

España 1% 12% 55% 33% 

France 0% 0% 26% 74% 

Bulgaria 0% 4% 35% 60% 

Total 3% 8% 41% 48% 

 

According to this survey, the second most searched information is business related issues. Indeed, 36,84% 

of civil servants are ‘’most of the time’’ using the internet in order to search business related issues. 
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Moreover, 30,26% of them declare to search this type of information ‘’some of the time’’. A majority of 

Italian (61,5%) and French (48,64%) respondents ‘’most of the time’’ search for business related issues. 

However, the percentage of civil servants declaring that they never or rarely searched news when using the 

internet is relatively high, with 11,51% of them who never search such information and 21,39% of them 

who ‘’seldom’’ search those business-oriented news. 

 
Type of information searched (Business Related) 

 Country 
Never Seldom 

Some of 
the time 

Most of 
the time 

% % % % 

Italy 6% 10% 22% 62% 

España 14% 33% 42% 11% 

France 19% 14% 19% 49% 

Bulgaria 9% 19% 27% 45% 

Total 12% 21% 30% 37% 

 

This research informs us that the third most searched information concerns education and training. 

Indeed, 48,98% of civil servants are ‘some of the time’’ using the internet in order to search educational 

related information. Moreover, 16,33% of them declare to search this type of information ‘most of the 

time’’. A majority of Bulgarian (78,8%) and Spanish (64%) respondents ‘’most of the time’’ or ‘’some of the 

time’’ search for educational related issues. However, the percentage of civil servants declaring that they 

never or rarely searched such news when using the internet is also high, with 11,9% of them who never 

search such information and 22,79% of them who ‘’seldom’’ search those educational-related news. 

 

 

 

 

 

 
Type of information searched (Educational Related) 

Country 
Never Seldom 

Some of 
the time 

Most of 
the time 

% % % % 

Italy 33% 19% 27% 21% 

España 5% 31% 55% 9% 

France 3% 14% 64% 19% 

Bulgaria 3% 18% 56% 23% 

Total 12% 23% 49% 16% 
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Type of information searched (Educational Related) 

 

Never Seldom Some of the time Most of the time 

% % % % 

News 3% 8% 41% 48% 

Business related 12% 21% 30% 37% 

Education Related 12% 23% 49% 16% 

Leisure oriented 11% 22% 50% 16% 

Shopping 22% 51% 5% 22% 

Total 11% 23% 37% 29% 

 

 

 

 

 

 

 

 

 

It is established that the most searched information are work related, although the fact that half of civil 

servants (50,49%) often search leisure oriented information, and that 16% of them ‘’most of the time’’ are 

searching this type of information. The importance of online researches dealing with educational or 

business related matters is encouraging in anticipation of the implementation of online training modules 

including webinars, the creation of the online Platform and the opening of a blog on the web site. The 

importance and recurrence of news within the various searches of civil servants suggests that the creation 

of a newsletter or a News section in the Co-Created online Platform would be a useful and effective digital 

tool.  

The other type of information searched in España are:  

- Information related to the professional field (publications, news, regulations and legal news, taxes 

and fees, jurisprudence etc.) 

- Bibliographical and historical information 

- Cadastral references/Urban planning 

- Calls for grants and subsidies/ calls for Public Administrations 

- Research of concepts 

- News, economic and political information, leisure and miscellaneous (tourist destinations, marketing, 

press, heritage, training in tourism and estate management, gastronomy) 

- Information related to E-government and new technologies 

- Hobbies & Crafts 

- Information related to strategic planning and projects of a different nature 

- -Links with other administrations and public organizations (Provincial Government, Autonomous 

community, ministry, etc.) 
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- Online Translator 

- Videos and tutorials to learn how to do things 

The other type of information searched in Italy are: 

- Information related to sponsorship and patronage 

- Information related to law, regulation and jurisprudence 

- Information related to cultural events 

- Historical researches 

 

15 – Do you use any social networks? 16 – Which ones? 

A clear majority of respondents uses social networks. Social media gained huge popularity during the last 

years, and became significant tools for career management and professional communication. Their use and 

utility seems to be fully understood and accepted by all. However, depending on the country, between 10% 

and 30% of civil servants do not use Social Medias at all, which is far from being a small minority. 

 

 
Use of social medias by respondents 

Country 
Yes No 

% % 

Italy 69% 31% 

España 85% 15% 

France 78% 22% 

Bulgaria 86% 14% 

Total 81% 19% 

 

 

This survey focuses on three of the most important social media nowadays: Twitter, Facebook and 

LinkedIn. Facebook tends to be the predominant tool in all cases, with 36,8% of civil servants using it 

‘’most of the time’’, and 29,41% of them using it some of the time. Only one in six respondents never uses 

this social media, which is a minority group. The biggest Facebook users (who use it most of the time) are 

to be found in Bulgaria (71,2%) and France (62,16%). 

 

 

Frequency of use of Facebook 

Country 
Never Seldom 

Some of 
the time 

Most of 
the time 

% % % % 

Italy 37% 13% 28% 22% 

España 15% 29% 42% 14% 

France 16% 5% 16% 62% 

Bulgaria 1% 9% 18% 71% 

Total 17% 17% 29% 37% 
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Although Twitter became an essential tool of political communication and a 24-hour source of 

information, this social media is only used by a minority. Indeed, only 8,7% of civil servants use Twitter 

most of the time, while only one in ten uses it some of the time. Conversely, almost two-thirds never use 

or used it. Twitter non-users are mostly found in Italy and in France, where respectively 91% and 75% of 

civil servants never use this social media. 

 

 

Frequency of use of Twitter 

Country 
Never Seldom 

Some of 
the time 

Most of 
the time 

% % % % 

Italy 91% 4% 3% 3% 

España 59% 20% 15% 5% 

France 76% 12% 3% 9% 

Bulgaria 41% 12% 17% 29% 

Total 68% 13% 10% 9% 

 

Along the same line of reasoning, the use of LinkedIn among civil servants who responded to this survey is 

also rare and underdeveloped.  

This element may be due to the fact that in these countries most of the people that work in public 

administration stay for long periods within the system and therefore do not feel the need to use 

professional networks. More than 70% of respondents never use this social media, and 15% claim to use it 

rarely. Only a tiny majority often uses it (6%); the rest of the population making an occasional use of it. 

However, it seems that Bulgarian civil servants are more concerned by this social networking website, with 

a quarter using it ‘’most of the time’’, and 20% of them using ‘’some of the time’’. 

LinkedIn non-users are mostly found in Italy and in España, where respectively 90% and 74% of civil 

servants never use this social media. 

Hence the fact that the development of professionalization and skills development modules may include in 

the future an introduction to this professional social media. 

 

 

 
Frequency of use of LinkedIn 

Country 
Never Seldom 

Some of 
the time 

Most of 
the time 

% % % % 

Italy 90% 5% 4% 1% 

España 74% 18% 6% 1% 

France 51% 31% 11% 6% 

Bulgaria 41% 11% 20% 27% 

Total 70% 15% 9% 6% 
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Frequency of use of Fb/Twi/LdIn 

 

Never Seldom 
Some of 
the time 

Most of 
the time 

% % % % 

Facebook 17% 17% 29% 37% 

Twitter 68% 13% 10% 9% 

LinkedIn 70% 15% 9% 6% 

Total 49% 15% 17% 19% 

 

The other type of social medias used are Whatsapp, Instagram, Google +, Messenger and Telegram. 

 

17 – Do you use any app?  

A large majority of all respondents said to use an app: España 90%, Bulgaria 80%, Italy 70%, and France 

87%. Globally, it is more than 82% of civil servants who are using these programs, with only 18% who are 

not using it. 

This is a positive and stimulating element for the launch and dissemination of the Co-Created APP 

(including the blog, the dictionary content), knowing that a large portion of this population will have the 

knowledge, devices and tools to access and use it at any time. 

 

 

 

Use of App 

Country 
Yes No 

% % 

Italy 71% 29% 

España 91% 9% 

France 88% 12% 

Bulgaria 79% 21% 

Total 82% 18% 

 

18 – For which scope?  

Communication and News are the most used type of apps in all cases. Indeed, communication apps are 

‘’most of the time’’ used in 44,32% of cases, and are ‘’some of the time’’ used in 34,44% of cases. Only 

7,32% of respondents declared that they never use applications to communicate; this including those who 

never use it at all and those who use apps but for another purposes.  

One can assume that these apps are favouring interactions between civil servants. These apps could also be 

used in the future as a means of exchanges of good practises between civil servants from different 

countries, as part of the Co-Created project. 
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Use of communication apps 

Country 
Never Seldom 

Some of 
the time 

Most of 
the time 

% % % % 

Italy 10% 31% 31% 28% 

España 12% 13% 52% 23% 

France 6% 6% 19% 69% 

Bulgaria 0% 5% 20% 75% 

Total 7% 14% 34% 44% 

 

The second most used apps are those providing access to news. Indeed, 28,3% of civil servants surveyed 

use these apps ‘’most of the time’’, and 41,34% use it ‘’some of the time’’. As was the case for 

communication apps, only a minority of civil servants never use these devices (15,18%). 

 

Use of News apps 

Country 
Never Seldom 

Some of 
the time 

Most of 
the time 

% % % % 

Italy 33% 25% 35% 8% 

España 13% 17% 57% 13% 

France 6% 6% 26% 63% 

Bulgaria 8% 8% 29% 55% 

Total 15% 15% 41% 28% 

 

 

Entertainment and Shopping apps are more likely to be less frequently used by civil servants. Indeed, 

nearly 18,1% of civil servants never use entertainment apps while 21% of them never use Shopping apps. 

Furthermore, this type of apps is usually used on an occasional basis. 

 

  Specific use of apps 

 

Never Seldom 
Some of 
the time 

Most of 
the time 

% % % % 

To communicate 7% 14% 34% 44% 

Learn News 14% 14% 38% 34% 

Shop online 21% 35% 30% 15% 

Entertainment 18% 28% 35% 19% 

Total 15% 22% 34% 29% 

 

 

The other uses mentioned by respondents in this question are:  

- Administration and Electronic Signature 
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- Bank management 

- Duolingo, for English 

- Educational 

- Friendships 

- GPS, Viewfinder of stars, etc. 

- Labor sphere. 

- Legal information 

- Medical appointments/Health 

- Photo design 

- School notes of children 

- Sport 

- Symbaloo, Feedly, Diigo for information; Bloguer, Wordpress for content creation; Pinterest, Scoop.it 

for curing contents; Google Drive, Dropbox, Onedrive for information in the cloud, Prezzi, Slideshare, 

Genially for presentations; etc  

- To run (endomondo) 

- Tourism 

- Working tools 

 

19 – Do you have a smartphone? 

Almost 90% of the participants have a smartphone, except in Italy, where the percentage is around 78%. 

The fact that a majority of the population means many civil servants will be able to easily access to the Co-

Created Platform and APP, and to complete vocational training online. 

 
Possession of a smartphone 

Country 
Yes No 

% % 

Italy 78% 22% 

España 94% 6% 

France 93% 7% 

Bulgaria 90% 10% 

Total 89% 11% 

 

 

 

SECTION 2 – Co-creation model 

The second section of our survey investigated on the core topic of the project co-created: the co-creation. 

Co-creation means that public authorities open their doors, and call citizens and other non-institutional 

actors to formulate together public policies, and jointly design services. 

By including a wide range of viewpoints in the construction of policies and services, the co-creation model 

helps governments to better address citizens’ needs and propose more effective and innovative solutions 

for those needs. 
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20 - Do you know about any co-creation actions implemented in your municipality?  

Nearly 53,83% of respondents have never heard and been aware of co-creation actions implemented in 

their municipality. This huge proportion can be explained by the lack of knowledge concerning this type of 

actions and projects, the lack of understanding of the very notion of co-creation or the lack of internal 

communication in their municipality. Furthermore, it is easily understandable that many civil servants aren’t 

aware of co-creation actions if such projects have not been implemented in their municipality. 

This average masks quite major differences between these 4 countries. Indeed, 87,17% of Italian civil 

servants, 67,5% of Spanish civil servants and 62% of French civil servants are aware of co-creation actions 

implemented in their municipality, whereas only 40,19% of Bulgarian civil servants know such actions in 

their municipality. These figures clearly show that there is still a room of manoeuvre for the promotion and 

dissemination of such co-creation actions in municipalities. 

 

 
Awareness of local co-creation 

actions 

Country 
Yes No 

% % 

Italy 13% 87% 

España 33% 68% 

France 63% 38% 

Bulgaria 40% 60% 

Total 34% 66% 

21 - If not, in what field could it be applied, in your view?  

In this question, the respondent were asked to give their opinion concerning 6 sectors where a co-creation 

action could be applied at a local level. Four different answers were possible: Strongly disagree, disagree, 

agree and strongly agree. No data were available from Italy. Globally, the vast majority of fields being 

proposed has been supported and considered worthy enough to be at the core of a future co-creation 

action. 

 

Possible Fields/Co-Created 

 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Environment and 
waste management 

10% 6% 46% 38% 

Social Services 4% 7% 54% 35% 

Education 6% 6% 49% 39% 

Youth services 3% 2% 52% 43% 

Sport 6% 8% 53% 33% 

Local economic 
development 

4% 3% 45% 48% 

Total 5% 5% 50% 39% 
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The three more supported initiative concern youth services (95% of them ‘’agree’’ or ‘’strongly agree’’), 

local economic development (92% of them ‘’agree’’ or ‘’strongly agree’’) and social services (90% of them 

‘’agree’’ or ‘’strongly agree’’). 

 Youth services is the most supported co-creation project among civil servants from these four countries. 

Indeed, almost 4% of them ‘’strongly agree’’ to see co-created initiatives being applied to this field. Spanish 

civil servants are those who support the most this option, with 51% who “strongly agree”, whereas only 

34,7% of Bulgarian civil servants “strongly agree” with it. Furthermore, 52% of civil servants surveyed 

agree to see co-creation actions implemented in this field. 

 

 

 
Possible Fields/Co-Created: Youth services 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 10% 4% 46% 40% 

España 0% 0% 49% 51% 

France 0% 6% 44% 50% 

Bulgaria 0% 3% 63% 35% 

Total 3% 2% 52% 43% 

 

Local economic development represents the second most supported co-creation project among civil 

servants from these countries. Indeed, almost 47,6% of them ‘’strongly agree’’ to see co-created initiative 

being applied to this field, whereas 45,2% of civil servants surveyed ‘’agree’’ to see co-creation actions 

implemented in this field. Spanish civil servants are again those who support the most this option, with 

58% who ‘’strongly agree’’ with this project. 
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Possible Fields/Co-Created: Local Economic 

development  

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 13% 5% 38% 44% 

España 0% 2% 40% 58% 

France 0% 6% 56% 38% 

Bulgaria 0% 2% 59% 40% 

Total 4% 3% 45% 48% 

 

Social services represent the third most supported co-creation project among civil servants from these 

countries. Indeed, almost 54,3% of them ‘’agree’’ to see co-created initiative being applied to this field, 

whereas 35,4% of civil servants surveyed ‘’strongly agree’’ to see co-creation actions implemented in this 

field. Spanish and French civil servants are those who support the most this option, with approximately 

half of them who strongly agree with this project. 

 

 

Possible Fields/Co-Created: Social services 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 12% 13% 54% 22% 

España 1% 4% 46% 49% 

France 0% 14% 57% 29% 

Bulgaria 0% 1% 65% 34% 

Total 4% 7% 54% 35% 

 

Even if there has been few disagreements expressed in this survey, one can claim that the alternative 

projects having caused the greatest discontent are those related to sport (13,9% of them ‘’disagree’’ or 

‘’strongly disagree’’); to environment and waste management (9,56% who ‘’strongly disagree’’ and 5,98% 

who ‘’disagree’’) and to education (with 5,8% who ‘’strongly disagree’’ and 6% who ‘’disagree’’). 

 

The other fields mentioned by respondents are: 

- Active employment policies, labour intermediation 

- Business management and nursery of entrepreneurs 

- Citizen participation, equality 

- Culture, senior citizens, tourism 

- Economic development and employment 

- Gender Transversal, Addiction Prevention 

- Health 

- Town planning 

- Works and services, citizen mobility 
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22 - Which stakeholders could be involved? 

This question included four types of possible stakeholders: citizens, civic associations, educational 

institutions and religious institutions.  

According to this survey, the most frequently suggested stakeholders by civil servants are citizens, civic 

associations and educational institutions. Indeed, it seems that a remarkable consensus emerged concerning 

these three social institutions. Conversely, the role of religious institutions as stakeholders is more debating, 

with a near equality between those supporting it and those who disagree with this option. This survey 

eventually shows us which stakeholders would be more supported and accepted by civil servants in the 

event of partnership and a joint work. One can suggest that a broader cooperation should be implemented 

between municipalities and citizens, civic associations and educational institutions through co-created 

actions and initiatives. 

 

 

Possible stakeholders involved 

 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Citizens 3% 4% 46% 47% 

Civic 
Associations 

4% 3% 48% 45% 

Educational 
institutions 

5% 4% 46% 45% 

Religious 
institutions 

17% 29% 42% 12% 

Total 7% 10% 46% 38% 

 

 

The possibility of having citizens as stakeholders in local co-created actions was supported by more than 

90-9% of civil servants in these countries (‘’agree’’ and ‘’strongly agree’’). Conversely, 84,6% of Italian 

respondents agreed or strongly agreed with this option. In Italy, nearly 15,4% of respondents disagreed or 

strongly disagreed with this option, which is much more important than in other countries, where the 

disapproval rate was below 10%. 

 

Possible stakeholders involved: Citizens 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 6% 9% 50% 35% 

España 1% 1% 46% 53% 

France 0% 7% 33% 60% 

Bulgaria 3% 4% 44% 49% 

Total 3% 4% 46% 47% 
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As was the case with citizens, the possibility of having civic associations as stakeholders in local co-created 

actions is supported by more than 9% of civil servants in España and Bulgaria (‘’agree’’ and ‘’strongly 

agree’’). In France, the totality of respondents (100%) supported this option (‘’agree’’ and ‘’strongly agree’’).  

Compared to the survey related to citizens’ involvement, more than 83% Italian respondents agreed when 

it comes to civic associations. 

 
Possible stakeholders involved: Civic Associations 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 12% 5% 59% 24% 

España 1% 3% 44% 52% 

France 0% 0% 27% 73% 

Bulgaria 1% 1% 49% 49% 

Total 4% 3% 48% 45% 

 

The possibility of having educational institutions as stakeholders in local co-created actions was supported 

by 9% of civil servants in España and Bulgaria (‘’agree’’ and ‘’strongly agree’’). In France, 100% of civil 

servants are in favour of this eventuality, with 53,3% of them strongly agreeing with this option, and 46,7% 

of them who agree with it. Conversely, only 75,6% of Italian respondents agreed or strongly agreed with 

this option. In Italy, nearly 7,6% of respondents disagreed and 16,6% strongly disagreed with this option, 

which is much more important than in other countries, where the disapproval rate was below 5%. 

 

 

Possible stakeholders involved: Educational institutions 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 17% 8% 47% 28% 

España 1% 3% 41% 55% 

France 0% 0% 47% 53% 

Bulgaria 0% 3% 52% 45% 

Total 5% 4% 46% 45% 

 

In addition, this survey shows that the hypothesis of having religious institutions as stakeholders is a real 

issue. Indeed, 42% of civil servants agree and 11,7% of them strongly agree with a participation of these 

institutions in such projects. This means that more than half of civil servants support this option. 

Conversely, 29,4% of them disagree, and 16,8% strongly disagree with it; this proportion representing the 

other half. Hence the fact that one can assume that the involvement of religious associations and 

organizations is not obvious and taken for granted for a part of these civil servants. In España, 58,5% of 
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them supported this option (‘’agree’’ and ‘’strongly agree’’ together), compared with 61% of approval in 

Bulgaria (‘’agree’’ and ‘’strongly agree’’ together). French and Italian civil servants appear to be more 

reserved on this question, with 44 of Italian respondents disagreeing with this option (‘’disagree’’ and 

‘’strongly disagree’’ together). 

 

Possible stakeholders involved: Religious institutions 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 28% 26% 37% 9% 

España 11% 30% 46% 12% 

France 25% 50% 17% 8% 

Bulgaria 10% 29% 46% 15% 

Total 17% 29% 42% 12% 

 

The other possible stakeholders proposed by respondents are: 

- Associations of all kinds 

- Business 

- Entrepreneurs and professionals from different sectors and socio-cultural groups 

- All sectors of activity 

- Cultural associations  

- Local entrepreneurs 

- Municipal government and legal technical group  

- NGOs 

- Other supramunicipal and sectoral administrations 

- Parents of students 

- Political groupings 

- Professional groups 

- Retirees  

- Sports clubs 

- Trade and SMEs 

 

 

23 - Which methods could be used to involve them? 

This question included 5 propositions of methods to involve stakeholders in co-created actions with 

municipalities. The latter were: On line consultations, consultations in person, public debates, joint 

decision making forum and thematic joint working groups. All methods were particularly popular and 

supported by civil servants from these 4 countries. Indeed, on average, between 25% and 40% of them 

strongly agree to use online consultations, consultations in person, public debates and joints decision 

making forum. Furthermore, on average, between 48% and 55% of them also agree with these 4 methods. 
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According to this survey, Thematic joint working groups is the most supported and preferred method, with 

more than 39,06% of civil servants who ‘’strongly agree’’ with it, and 48,77% of them who ‘’agree’’ with 

this option. This means that more than 88% of them generally support this way of proceeding.  

Conversely, even though it only concerns a minority of opinions, the methods having recorded the highest 

disapproval rate are online consultations (13,2% of them “disagree”, and 5,86% of them “strongly 

disagree”), consultations in persons (9% of them “disagree”, and 5,86% of them “strongly disagree”), and 

public debates (9% of them “disagree”, and 5,4% of them “strongly disagree).  

These elements put emphasis on the fact that both methods, whether online or physical, are supported by 

these civil servants. These feedbacks are positive because it reflects an interest and a demand from them. 

Thus, it is encouraging for the future implementation of learning modules and training materials such as 

those specialised on ‘’how to manage the ‘’Volunteer’’ Area’’. 

 

Methods to be used 

 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

On line consultations 6% 13% 54% 27% 

Consultations in person 6% 9% 55% 31% 

Public debates 5% 9% 54% 32% 

Joints decision making forum 5% 7% 54% 33% 

Thematic joint working groups 3% 8% 49% 40% 

Total 5% 9% 53% 32% 

 

 

 

 

 

 

 

 

 

The other possible methods proposed by respondents are: 

- Apps 

- Advertising campaigns 

- Commissions for local citizen participation 

- Civic commitment 

- Social conscience 

- Surveys 

- Polls of popularity of the performances of 

efficiency 

- Interviews with the leaders of each group 

- Personal interviews, surveys, work groups. 

- Media (advertising on social networks, radio, 

newspapers, etc.) 

- Web portal 

- Participatory Budgets 

- Social networks 

- Working meetings and open forums 

- Informational and training workshops on 

projects or specific actions 
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24 - In your view, what could be the main obstacles? 

In this question, 4 different obstacles were identified and assessed by respondents. These were the length 

of the process, the lack of interest of citizens, the increased costs caused by the creation of such actions 

and the emerging difficulties to manage different opinions and demands.  

Almost 69% of civil servants (‘’agree’’ and ‘’strongly agree’’) surveyed think that the long length of the 

process can be a significant obstacle for the success of such initiatives. They generally express their concern 

about the efficiency of co-created actions in the long run, due to the length needed to mobilize means, 

financial resources and partners. However, almost a quarter of them do not think that the length of the 

process represents a possible issue.  

The same applies with the fear of a lack of interest among citizens; the latter having been expressed by 

more than 72% of civil servants (‘’agree’’ and ‘’strongly agree’’). The most important obstacle identified by 

respondents has been the possible difficulty of managing different opinions and demands from different 

stakeholders. Indeed, more than 79% of them think that co-created actions created and conducted by local 

authorities and stakeholders may provoke tensions, disagreements and the need of arbitrations between 

them. Finally, one can observe that the possible increasing public expenses and costs provoked by the 

implementation of this type of projects are not considered as an obstacle for civil servants. In fact, 

according to these results, the nature of the co-created project and its targets may be more important than 

its costs. This proves that these initiatives are in the first place well received, but also that the financial 

factor is not the only concern for the respondents. 

 

Possible main obstacles 

 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Length of the process 7% 24% 53% 16% 

Lack of interest among 
citizens 

8% 20% 49% 23% 

Increased costs 8% 28% 50% 13% 

Difficult to manage 
different opinions and 

demands 
5% 16% 58% 21% 

Total 7% 22% 53% 18% 

 

The other possible obstacles identified by respondents are: 

- Difficulty with the compatibility of daily work 

- Financing, education and legality of proposals. 

- Lack of communication/ Using inappropriate communication channels 

- Lack of culture of citizen participation 

- Lack of education for participation 

- Lack of technical training of agents to work as a team. 

- Risk of prioritization process of particular interests over public interests. 
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- Problems related to the compatibility of schedules of citizens with the processes of participation. It is 

necessary to adapt the schedules of the meetings or workshops to the possibilities of the citizenship in a 

way that suits the majority. 

- The correct management of citizen contributions. 

- Risks of disagreements between the members of the project 

- Lack of technical / computer skills. 

 

25 - In your view, what could be an added value of the co-creation model? 

The four propositions of value attributed to the co-creation model are all highly acclaimed. Indeed, 

between 90% to 95% of civil servants surveyed agree or strongly agree to consider this model as valuable 

and relevant. Among the minority of civil servants who disagree with these propositions, 9% of them 

consider that this model is ineffective to help municipalities to make better decisions, whereas 6,8% of 

them doubts whether these actions will favour more effective service delivery. Concerning the two last 

propositions, only a tiny minority (less than 3% twice) does not consider that the co-created model will 

help acquiring a better insight on citizen’s needs or increasing trust among citizens and municipality. 

 
Perceived added values 

 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Better insight on citizens’ needs  3% 2% 47% 48% 

Better decisions made 3% 6% 52% 39% 

More effective service delivery 3% 4% 47% 46% 

Increased trust among citizens 
and municipality 

2% 6% 44% 48% 

Total 3% 4% 47% 46% 

 

The other added values of the co-creation model identified by respondents are: 

- A better management of the needs of the staff at the service of the administration 

- Greater confidence and consideration of the City Council 

- The fact that citizens would feel responsible for the decisions taken 

- Empowerment of citizenship 

- A better understanding of the real problems of the population 

- Greater degree of acceptance by citizens of the decisions made by the administration 

- Greater transparency 

- Improvement in the management of the public finances by focusing on the reality of the municipality 

- Increased awareness of public problems or incidents 

- Involvement of all social and economic agents in the process of creating services and resources for 

citizens. 

- Involvement of citizens with their City Council to improve the management and resources of the city, 

and also their quality of life. 

- Opening and involvement of different sectors 

- Favouring positive feedbacks concerning public administration 
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- Reorganization of resources and actions according to the real needs of the citizens, giving priority to 

those aspects that the citizens consider of greater importance for the better coexistence of their 

neighbours. After all, it would be to build the city where the neighbours and neighbours want to live. 

- Improvement of public management. 

- Uniformity in the procedures of all those involved 

 

26 - If yes, in which field? 

This question helps to define the current state of co-creation actions in municipalities located in these four 

countries. In municipalities where co-creation actions have been implemented, the most common and 

frequent initatives concern local economic developement (48,63%), youth services (48,82%) and social 

services (45,51%). Some co-creation initiatives are considered to be more occasional by civil servants, as 

those related to sport (54,17%), environment and waste management (46%) and educational services 

(48,26%). Furthermore, some actions appears to have rarely or even never been implemented in these 

municipalities, such as environment and waste management (5% of them declaring that it was never 

implemented whereas 8,8% of them declare that it is seldom implemented); sport (1,79% of them declaring 

that it was never implemented whereas 10,12% of them declare that it is seldom implemented); and 

educational services (2,33% of them declaring that it was never implemented whereas 8,72% of them 

declare that it is seldom implemented). 

It is our partners’ mission to determine if they want to develop co-created modules focusing on those less 

common fields, or if they want to support the dynamic initiatives already implemented on the local level. 

 
Fields concerned 

 

Never Seldom 
Some of 
the time 

Most of 
the time 

% % % % 

Environment and 
waste management 

5% 9% 46% 40% 

Social Services 2% 9% 44% 46% 

Education 2% 9% 48% 41% 

Youth services 1% 2% 48% 49% 

Sport 2% 10% 54% 34% 

Local economic 
development 

2% 5% 44% 49% 

Total 2% 8% 47% 43% 

 

Other types of Co-creation actions already implemented in these four municipalities located in these four 

countries:  

- Citizen participation 

- Cultural 

- Celebrations/ Parks and gardens, ... 

- Economy 

- Environment and waste management 

- Health care 

- Participatory budgeting in all fields 

- Personal training 

- Project design, knowledge of the needs of 

citizens and neighbourhood needs 

- Public Works 

- School 
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- Strategic planning 

- Retired persons 

- Tourism 

- Urban planning, as well as urban management 

and discipline 

- Women, drug prevention and other addictions 

... 

- Works and services, citizen mobility, health 

 

27 - Which stakeholders are involved? 

The major stakeholders involved in these co-creation actions and identified by civil servants are, in order, 

civic associations (96,56% involved “most of the time” or “some of the time”), citizens (94,35% involved 

“most of the time” or “some of the time”), and educational institutions (89,52% involved “most of the 

time” or “some of the time”). Conversely, religious institutions seems to be involved in only half the cases 

(almost 46,67%; “most of the time” and “some of the time”). This confirms us that this particular 

stakeholder cannot be considered as a key and vital partner in the future. The learning tools produced by 

our partners will have to be tailored and targeted to these specific actors. These stakeholders will have to 

be involved already at the beginning of the first project activities. 

 

Stakeholders involved 

 

Never Seldom 
Some of 
the time 

Most of 
the time 

% % % % 

Citizens 2% 4% 45% 49% 

Civic Associations 0% 3% 48% 48% 

Educational institutions 2% 8% 48% 42% 

Religious institutions 19% 35% 38% 9% 

Total 5% 12% 45% 38% 

 

Other stakeholders involved in España:  

- All the associations linked to the different councils involved 

- Associations of parents of students 

- Business 

- Citizens and civic associations 

- Entrepreneurs and sports, social and cultural organizations 

- Government and technical staff 

- Local entrepreneurs 

- NGOs 

- Political Institutions 

- Provincial Government, Regional Government, Andalusian Government, State, Hydrographic 

confederation... 

- Public administrations 

- Public and private companies, entities, collectives in general 

- Sports clubs, associations of employers and trade unions, professional associations 

- Trade and SMEs 
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Other stakeholder involved in Italy:  

- Schools 

 

28 - Which methods are being used to involve them? 

According to this survey, the most common working methods adopted in these municipalities by local 

authorities and stakeholders are consultations in person (90%), joint decision making forum (88,2%), and 

thematic joint working groups (88%). The least common practise is on-line consultations (18,64%) and 

public debates (14,13%). This means that this way of communicating and exchanging can be futher 

developed and promoted among volunteers and civil servants 

 
Methods used 

 

Never Seldom 
Some of 
the time 

Most of 
the time 

% % % % 

On line 
consultations 

11% 8% 45% 36% 

Consultations in 
person 

3% 7% 59% 31% 

Public debates 3% 11% 60% 26% 

Joints decision 
making forum 

3% 8% 49% 39% 

Thematic joint 
working groups 

2% 10% 47% 41% 

Total 4% 9% 52% 35% 

 

The various methods used to involve stakeholders in these municipalities:  

- Celebration of themed events 

- Coexistence Days 

- Communication of results, feedback techniques 

in which the involved entity verifies that the 

actions are having results 

- Meetings, talks 

- Online Consultations and Public Debates 

- Participatory methodologies 

- Social networks 

- Structured Interviews 

- Test users after being served. 

- Workshops on specific projects or actions that 

affect the design of the city as design of 

recreational areas, reordering of traffic, needs of 

equipment or actions, distribution of municipal 

resources according to the needs. 

 

 

 

 

29 - What are the main obstacles encountered? 

Almost 82% of civil servants surveyed declare that the main obstacle encountered was the difficulty to 

manage different opinions and demands (‘’agree’’ and ‘’strongly agree’’). Then followed the risks related to 

the lack of interest among citizens (75,3%) and the length of the process (75,3%). Increasing public 

expenses and costs of these projects are not considered as the main obstacle for civil servants. In fact, 

according to these results, 40% of civil servants think that the financial factor is a significant concern for 

municipalities (‘’disagree’’ and ‘’strongly disagree”). 
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Main obstacles observed 

 

Never Seldom 
Some of 
the time 

Most of 
the time 

% % % % 

Length of the process 6% 19% 54% 21% 

Lack of interest among 
citizens 

6% 18% 54% 21% 

Increased costs 9% 31% 44% 16% 

Difficult to manage different 
opinions and demands 

2% 16% 59% 24% 

Total 6% 21% 53% 20% 

 

The main other obstacles identified by respondents are related to: 

- Communication channels issues 

- Difficulty of coordination 

- Economic constraints 

- Financing and legality 

- Lack of communication 

- Lack of education for participation 

- Lack of interest and length of process 

- Lack of purpose in projects 

- Particular interests of citizens, collectives, entrepreneurs, etc ... 

- Political and personal interests 

- The availability of the acting agents 

- The compatibility of schedules of citizens with the processes of participation. It is necessary to adapt 

the schedules of the meetings or workshops to the possibilities of the citizenship, so that it adapts to the 

majority. Likewise, it could be an obstacle the refusal of people involved in the processes to facilitate 

citizen participation. 

- To arouse the interest of the different agents involved 

- General lack of support and general disinterest 

 

 

30 - What is the added value of the co-creation model according to your experience? 

According to civil servants, the most valuable aspect of this model is the better insight on citizen’ needs. 

More generally, we can observe that each proposal has been praised and supported by more than 90% of 

them (‘’agree’’ and “strongly agree”). The proposals that caused the most disagreements were ‘Better 

insight on citizens’ needs’’ (5,5%) and ‘’Increased trust among citizens and municipality’’ (5,48%). 
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Added values of this model 

 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Better insight on citizens’ 
needs 

2% 4% 42% 53% 

Better decisions made 0% 4% 49% 46% 

More effective service 
delivery 

0% 4% 47% 49% 

Increased trust among 
citizens and municipality 

0% 5% 46% 48% 

Total 1% 4% 46% 49% 

 

The other added values of these actions mentioned by respondents are: 

- A better knowledge of needs and more effective service 

- Democratic value of the management of public resources 

- Providing the opportunity to discuss the pros and cons 

- Empowerment of citizenship. 

- Greater degree of acceptance by citizens of the decisions made by the administration 

- Growing up in democracy 

- Improvement of the relationship between the City Council and the citizen through the training of the 

official staff working in the institution 

- Increased participation and involvement of the citizenry as participatory processes. 

- Involvement of all social and economic agents in the process of creating services and resources for 

citizens. 

- Modernization and efficiency in public administration 

- Overall satisfaction. 

- Planning strategies and actions that arise 

- Better integration of members in the events of the municipality. 

 

31 – How can this model be improved? 

This question was an open question, hence the fact that this answer consists in a summary of the 

suggestions for improvement proposed by respondents. 

The proposals and hypothesis for this model to be improved are listed below: 

 

-Italian respondents: 

- Demands for better knowledge and understanding of the needs and requests in the whole territory 

-Spanish respondents:  

- Need to define clearly the goals of these actions 

- Commitments of supports from supra local entities and greater political, administrative, economic and 

management autonomy for the municipalities. 

- Increased transnational cooperation  
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- Creating awareness in the local administrations about the importance of involving all the agents in the 

decision-making process and management of public resources. 

- Detecting social leaders to involve them. 

- Greater dedication and greater confidence in citizens. 

- Need to hold periodic meetings to exchange experiences among technicians. Exchanging tools designed 

to achieve certain goals. 

- Implementing the system with the progressive involvement of the private sector 

- Necessary improvement of leadership, greater support of decision makers, political restraint 

- Improving communication and advertising 

- Increasing resources for development 

- Interacting more with the citizen 

- Involving citizens through participatory budgets, creating a suggestion box in the City Council, training 

municipal employees including the possibility of sharing experiences with other municipalities of EU 

countries, etc. 

- Making citizens aware of the importance of their participation 

- Making commissions by areas of population. 

- Simplifying and improving procedures 

- Need to broaden the areas in which the support / intervention / debate / or contribution of citizenship 

ideas can be requested through their professional associations, for example, but without hindering political 

decision-making or Obstructs administrative work. The transparency in the Local Government is necessary 

but with limits to not collapse of requests of information towards or of the citizen in all the areas of 

competence. 

- Need of specific staff training and an exchange of experiences 

- Training local government professionals 

- Greater involvement of politicians and personnel responsible for the development of the projects in an 

invested way 

- Need of the collaboration of the majority 

-French respondents: 

- Demands for more communication actions online on the internet.  

- Introduction of co-creation actions with citizens in all public policy. 

- Demands for more coordination. 

- The notion of Co-creation is new. Hence the fact that it needs to show decent results. It is only when 

citizens, services and elective representatives will observe the efficiency of this project that this type of 

experience will be renewed and intensified. 

- Increased participation of citizens in partners’ debates 

- A more proactive communication and a real political will  

- Training of local elected representatives 

- Sharing of knowledges and different methods for leading activities according to each objectives 

- Recognition of successful experiences  

- Greater transparency on the rues and limits of these practises and reliability in the use of data 

- Bulgarian respondents: 

- Implementation of information campaigns, workshops, etc. 
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- With insistence on the part of the administration - citizens and various NGOs will become more active if 

they see the outcome of this cooperation 

- Greater creativity 

- On-line consultation 

- Demands for more meetings and discussions with citizens 

- Better access to information 

- Better communication and explanatory campaigns 

- Development of trust 

- Effective and clever planning 

- Public-private partnerships 

 

SECTION 3 – Volunteer 

The purpose of the section 3 is to investigate on the current state of knowledge about volunteer practices; 

personal experiences on that and opinions about, or even on possible approaches on how to co-create 

volunteer projects in these different municipalities. 

 

32 - Do you know about volunteer practices directly promoted and implemented by your 

municipality? 

Among the 340 respondents to this question, 59,4% of civil servants are aware of volunteer practices 

directly promoted and implemented in their municipality. Italian civil servants are those who are more 

aware of these practices with 69% of them, followed by French civil servants (58,5%) and by Bulgarian 

civil servants (58,4%). Thus, Spanish civil servants are the least aware of these practices in their 

municipality (45,8% of them), whereas the percentage drops to around 30% in Italy and 40% in France. 

 

 

 

33 - Have you been directly involved in them? 

Among those who know about the volunteering activities, there’s a clear majority of people that have not 

been involved. Indeed, nearly 64% of respondents have never been directly involved in any volunteer 

actions promoted and implemented in their municipality. Bulgarian civil servants are those who 

participated most extensively in volunteer initiatives, with 49% of them. French civil servants are also 

strongly represented with 38,5% of them who have already participated in such actions. At the other end, 

only a quarter of Spanish civil servants (23,3%) already got involved in it. 

Volunteer practises in 
municipalities 

Country 
Yes No 

% % 

Italy 69% 31% 

España 54% 46% 

France 59% 41% 

Bulgaria 58% 42% 

Total 59% 41% 
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Direct involvement of respondents 

in volunteer practises  

Country 
Yes No 

% % 

Italy 25% 75% 

España 23% 77% 

France 38% 62% 

Bulgaria 49% 51% 

Total 36% 64% 

 

34 - In your view, what are the obstacles to the involvement of volunteers in the municipality? 

Everywhere it is consensual that the scarce involvement of volunteers is due to the lack of financial and 

human resources to train and help the volunteers. Indeed, 80% of civil servants share this view, with 

21,73% of them who “strongly agree” and 58,49% who “agree”. French and Bulgarians civil servants have 

specifically approved this proposal (94,28% and 92,3% respectively).  

The lack of interest among citizens is also, to a lesser extent, an identified obstacle to the involvement of 

volunteers for 61,3% of them. Conversely, there is a percentage of 58% of respondents rejecting the idea 

that the lack of interest from municipalities is a source of problems for the involvement of volunteers. 

Italian and Spanish were those who rejected the most this assumption (62,82% and 60% respectively), 

whereas more than half of French civil servants (54,5% of them) approved it. 

Other common reasons were put forward such as the difficulties to manage all volunteers and to 

communicate in order to define a generally accepted concrete agenda. This is a key area that the Co-created 

project could tackle in profit of both parts: Not only trainings but actually online platforms to manage this 

kind of demands. 

Obstacles to the involvement of volunteers 

 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Lack of interest among 
citizens 

14% 24% 46% 15% 

Lack of interest in the 
municipality 

16% 42% 34% 8% 

Need for time and 
resources to train and 

manage volunteers 
14% 6% 58% 22% 

Total 15% 23% 47% 15% 

 

The main obstacles identified by respondents are related to:  

- The problems related to the contribution of infrastructures allocated by the administration 

- Deficiencies in communication and advertising 

- Ignorance of the activities to be carried out 

- The adequacy between the volunteer’s work and their personal concerns 

- Lack of a regulated access model 

- Lack of continuity in projects and actions 



 
 
 

 
46 

- Lack of coordination between the administration and agents involved. 

- Lack of free time of citizens interested in participating in volunteering 

- Lack of interest of citizens 

- Lack of interest on the part of the municipality and lack of training in this field of municipal workers 

- Lack of knowledge in foreign languages 

- Lack of motivation and clear objectives 

- Lack of time and personal interest 

- Lack of training for the correct management of quality volunteering in the third sector organizations and 

also lack of specific and quality attention in the specific attention of volunteering. 

- The low awareness of the citizens. 

- The total lack of interest on the part of the municipality with respect to the voluntary service 

- Too much bureaucracy 

- Lack of respect for the actions of the City Council. 
 

35 - What is the added value of volunteering according to your experience? 

All four presented reasons got a majority of “agree” and “strongly’’ votes. For the respondents, the most 

significant added value of volunteering is the promotion of culture of volunteering and engagement in 

public life. Indeed, almost 39% of them strongly agree with this assumption, while more than 55% of them 

agree with it. The acquisition of new skills by volunteers follows just after, with 36,25% of respondents 

who “strongly agree” and 56,63% of them who “agree”. The improved trust in the municipality and the 

increased effective service delivery come afterwards as the important added values.  

However, the majority of “agree” answers vary from country to country. In España and in Bulgaria the 

clearest added value was considered to be the “improved trust in the municipality” (92,8% and 96,42% 

respectively), whereas in Italy it was the “more effective service delivery”(88,5%) and in France the 

acquisition of new skills (100%). 
 

Added value of volunteering 

 

Strongly disagree Disagree Agree Strongly agree 

% % % % 

Improved trust in the municipality 3% 9% 64% 23% 

More effective service delivery 3% 9% 62% 26% 

Promotion of culture of volunteering and engagement in public life 2% 4% 55% 39% 

Volunteers acquire new skills 3% 4% 57% 36% 

Total 3% 7% 59% 31% 
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Improved trust in the municipality  

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 10% 18% 55% 17% 

España 2% 7% 69% 22% 

France 3% 13% 55% 29% 

Bulgaria 1% 2% 68% 29% 

Total 4% 9% 64% 23% 

 
More effective service delivery  

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 8% 4% 69% 19% 

España 0% 12% 62% 27% 

France 6% 19% 53% 22% 

Bulgaria 0% 8% 60% 32% 

Total 3% 9% 62% 26% 

 

 

 
Promotion of culture of volunteering and engagement in 

public life 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 9% 8% 53% 31% 

España 0% 2% 58% 40% 

France 0% 6% 41% 53% 

Bulgaria 0% 2% 59% 39% 

Total 2% 4% 55% 39% 
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Volunteers acquire new skills 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 12% 10% 51% 27% 

España 0% 4% 58% 38% 

France 0% 0% 55% 45% 

Bulgaria 0% 1% 60% 38% 

Total 3% 4% 57% 36% 

 

The added value of volunteering according to the experiences of respondents are related to: 

- The acquisition of skills. 

- The acquisition of skills by volunteers and promotion of volunteering. 

- Education and training of diverse people in specific problems with which they are actively involved and 

collaborate. 

- Greater impact of the actions implemented. 

- Greater involvement in the work areas where participation is involved and therefore better integration in 

the municipality, in society, and in the efficiency of public services, since human and material resources are 

limited. 

- Increased responsibility and civic education. 

- Invites the volunteer of his own action, improves his self-esteem by being able to help others, helps civic 

associations to develop their projects. 

- Involvement of diverse groups and social estates as well as improvement of the coexistence of the 

citizenship. 

- More involvement of the population in actions that improve the city and the quality of life of citizens. 

- Personal and collective experiences. 

- Promotion of solidarity and the altruistic participation of people in services and activities. 

- Self-confidence and motivation. 

- The satisfaction that results from being useful to other people in a disinterested way. 

 

 

36 - Do you think that the volunteers could have a more active role in your municipality? 

In all four countries, there is not a representative percentage of negative votes towards the answers. This 

means that further engagement from the citizens in volunteer activities is possible and desired. The 

percentage of “agree” and “strongly agree” votes are beyond 80% in all cases. In España, more than 97% 

of civil servants surveyed agree or strongly agree with this proposal. The lowest rate of approval is to be 

found in Bulgaria, where 83,16% of civil servants agree with it. Moreover, it is significant to mention that 

in Bulgaria, the “totally agree” votes have the same percentage (42%) than the ‘’agree” votes (42%). In 

France and Italy, between 87% and 88% of civil servants agree with the fact that volunteers could have a 

more active role in municipalities. 
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Active role of volunteers in municipality 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 1% 10% 69% 19% 

España 3% 0% 67% 30% 

France 0% 13% 74% 13% 

Bulgaria 15% 2% 42% 42% 

Total 6% 5% 61% 29% 

 

37 – How? 

The volunteers would have a more active role in municipalities if they have the opportunity to participate 

in the construction of public policies, to have increased funding and a better access to information. New 

methods of joint work and exchanges of experiences and practises should also be privileged. Furthermore, 

there has been many demands for substantive projects and more participation in neighbourhood actions. 

The diversification of areas and subjects of co-created projects should also appear as a priority. The 

recognition and valuation of the important role of volunteers. It would also be significant if volunteers 

could participate in the organisation of events, to the writing of reports, and in budget meetings thanks to 

the implementation of platforms. These respondents also expressed their will to see volunteers and local 

civil servants benefiting better trainings. 

 

 

SECTION 4 – European Programmes 

This fourth final section will focus on information and knowledge about EU projects: EU programmes 

knowledge, main problems encountered in drafting proposals, problems related to the search of eligible 

partners, limits linked to the language knowledge shortage or even technical support identified and needed. 

 

 

38 - Which European programmes do you know? 

38.1. Direct programs (managed directly by the European Commission or delegated agencies) 

To all participants the most known programme is Erasmus+. Indeed, more than a quarter of them know it 

to a great extent, whereas 41,85% of them know it a little bit. Almost a fifth of respondents only know few 

information concerning it (19,81%), and 10% do not know anything about it. Bulgarian civil servants are 

the most aware concerning this programme, with 52% of them who know it better. Conversely, 40% of the 

Italian participants declared to know “very little” about this programme.  

The programme “Europe for citizens” is also relatively ignored by the vast majority of respondents. 

Indeed, a third of them (34,44%) do not know anything about it; whereas 29,46% know very little about it. 

Only 14% of respondents are proficient concerning this programme. Bulgarian civil servants are the most 

aware, with 38,7% of them who know it to a great extent. Conversely, there is no French civil servants who 

are aware of this programme (only 19,4% of them know a little bit about it). 
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The programme “Creative Europe” is by far the least known programme for all the participants, with 

57,25% of them who do not know it at all, and a quarter of them who know very little about it (25,72%). 

Actually, only a minority is proficient concerning this programme (2,17%).  

One can argue that in an era where media and communication play a key role in our lives, everyone one 

should use the given tools to the maximum. Some formations could be useful. 

 

 
European programmes known  

 

Not at all Very little Somewhat 
To a great 

extent 

% % % % 

Erasmus + 10% 25% 39% 26% 

Europe for 
Citizens   

34% 29% 22% 14% 

Creative 
Europe 

(Culture & 
Media) 

57% 26% 15% 2% 

Total 32% 26% 26% 15% 

 

 
Erasmus + 

Country 
Not at all Very little Somewhat 

To a great 
extent 

% % % % 

Italy 22% 40% 28% 10% 

España 7% 17% 53% 23% 

France 8% 10% 55% 28% 

Bulgaria 8% 9% 31% 52% 

Total 11% 20% 42% 27% 

 
Europe for Citizens  

Country 
Not at all Very little Somewhat 

To a great 
extent 

% % % % 

Italy 64% 30% 3% 3% 

España 11% 50% 33% 6% 

France 58% 22% 19% 0% 

Bulgaria 9% 17% 35% 39% 

Total 34% 29% 22% 14% 
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Creative Europe (Culture & Media) 

Country 
Not at all Very little Somewhat 

To a great 
extent 

% % % % 

Italy 68% 27% 5% 0% 

España 59% 28% 12% 2% 

France 80% 11% 9% 0% 

Bulgaria 25% 29% 38% 7% 

Total 57% 26% 15% 2% 

 

 

38.2. Indirect (managed by the national and regional authorities in the European Union Member States) 

The most well-known programme is the European Regional Development Fund. Indeed, 41,19% of 

respondents know it a little bit, while a quarter of them (26,73%) knows it to a great extent. Almost half of 

Bulgarian civil servants know a lot about this program while only 6,4% of Italian respondents are proficient 

concerning this program.   

The European Social Fund is quite well-known by these civil servants, with 22,86% of them who are 

proficient and 39,68% of them who are sufficiently informed. As was the case for the ERDF, more than 

20% of them know very little concerning it. Finally, 16,83% of them do not know anything about the ESF. 

The proportion of Italian, Spanish and French civil servants who know to a great extent this program is 

below 10%, whereas 57% of Bulgarian civil servants are proficient concerning this program. 

INTERREG is the least known programme, with only 10% of respondents being proficient, 22,59% of 

them being relatively informed about it, and quarter of them knowing it a little bit. This means that 40,86% 

of them do not know it at all.  

For example, 10% of Italian civil servants somewhat know this program (none of them know it to a great 

extent), contrary to 39% of Bulgarian civil servants. 

 

 

 
European programmes known 

 

Not at all Very little Somewhat 
To a great 

extent 

% % % % 

European Regional 
Development Fund 

(ERDF) 
12% 20% 41% 27% 

European Social 
Fund (ESF) 

17% 21% 40% 23% 

European 
Territorial 

Cooperation 
(INTERREG) 

41% 26% 23% 11% 

Total 23% 22% 35% 20% 
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European Regional Development Fund (ERDF) 

Country 
Not at all Very little Somewhat 

To a great 
extent 

% % % % 

Italy 31% 40% 23% 6% 

España 8% 16% 52% 25% 

France 10% 18% 53% 20% 

Bulgaria 0% 10% 38% 53% 

Total 12% 20% 41% 27% 

 
European Social Fund (ESF) 

Country 
Not at all Very little Somewhat 

To a great 
extent 

% % % % 

Italy 33% 32% 26% 9% 

España 18% 24% 48% 10% 

France 15% 13% 55% 18% 

Bulgaria 0% 9% 34% 58% 

Total 17% 21% 40% 23% 

 
European Territorial Cooperation (INTERREG) 

Country 
Not at all Very little Somewhat 

To a great 
extent 

% % % % 

Italy 63% 27% 10% 0% 

España 42% 25% 20% 13% 

France 33% 33% 30% 5% 

Bulgaria 14% 22% 40% 24% 

Total 41% 26% 23% 11% 

 

The other European projects and programmes known by respondents are EDUSI, ERASMUS, Euronet 

50/50, Estrategia dusi, Horizon 2020, Life, progress, horizonte 2020, FEADER, FEMP, European 

Agricultural Fund for Rural Development (EAFRD), PSR 2007-2013, ENPI. 

 

39 - Have you been directly involved in one of them? 

Only 41,5% of 335 respondents have been directly involved in one of these 6 programmes. In España and 

Italy the percentage of respondents that have never participated in these programmes is above 70% (82% 

and 70% respectively). However, in France this percentage drops to slightly less than 50% and in Bulgaria 

to 30%. Co-created partners could create training platforms/simulations helping civil servants to learn 

more about these programmes, so that the participants and ultimately the municipalities can take full 

advantages of all the opportunities that are presented. 
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Personal involvement in EU 
programmes 

Country 
Yes No 

% % 

Italy 18% 82% 

España 30% 70% 

France 50% 50% 

Bulgaria 70% 30% 

Total 41% 59% 

 

40 - In your view, which could be the main difficulties in dealing with a European project for your municipality? 

The three main difficulties identified by respondents are the lack of knowledge on EU policies and programs (82,6% of them 

“agree” or ‘’strongly agree”), the possible financial and reporting procedures (80% of them “agree” or ‘’strongly agree”) and 

the language barriers (77% of them “agree” or ‘’strongly agree”). Conversely, the possible lack of interest from other 

colleagues only represents a difficulty for 58% of respondents (“agree” or ‘’strongly agree”).  

Respondents from both Italy and France mainly pinpointed the lack of knowledge on EU policies and programs (74,3% and 

88,2% respectively) and the possible financial and reporting procedures (72% and 79,41% respectively) as the main obstacles 

to the participation in European project. The lack of knowledge was also present among the concerns of Spanish (88,23%), as 

well as the lack of experience in project management (78,3%). In Bulgaria the main concerns were above all related to the lack 

of financing and report procedures (87,2%) and also to the language barrier (98,6%). 

Participants from all countries recognized that the language barrier would be, even if not the biggest one, an obstacle in 

implementing the project. Therefore, for all the trainings and learning materials co-created is going to propose, it could be 

interesting not only to adapt them to the country’s mother tongue but also to subtitle it in English, in order to adopt a bilingual 

approach. The development of languages courses is also to be privileged. Online and physical training modules should also 

focus on EU policies and programs, and develop an educational approach to present and explain the latter. Moreover, a 

section on the online Co-Created Platform should focus on the explanation of the financial and reporting procedures, but also 

include a tutorial on how to manage these procedures. 

 

Main difficulties in dealing with a European project 

  

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Language barriers  8% 15% 57% 20% 

Lack of knowledge on EU 
policies and programs 

4% 13% 61% 22% 

Lack of interest from other 
colleagues 

9% 33% 47% 11% 

Preparing the project 6% 20% 56% 18% 

Managing international 
relationships and partnership 

6% 21% 55% 18% 

Financial and reporting 
procedure 

5% 14% 51% 30% 

Total 6% 19% 54% 20% 
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Language barriers 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 21% 17% 44% 19% 

España 3% 21% 55% 21% 

France 13% 17% 60% 10% 

Bulgaria 0% 1% 74% 25% 

Total 8% 15% 57% 20% 

 
Lack of knowledge on EU policies and programs 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 6% 19% 50% 24% 

España 2% 10% 67% 21% 

France 3% 9% 56% 32% 

Bulgaria 6% 15% 65% 15% 

Total 4% 13% 61% 22% 

 
Lack of interest from other colleagues 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

 Italy 17% 24% 51% 8% 

España 7% 42% 39% 12% 

France 7% 27% 57% 10% 

Bulgaria 3% 31% 52% 14% 

Total 9% 33% 47% 11% 
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Preparing the project 

 Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 15% 17% 47% 21% 

España 4% 18% 64% 14% 

France 3% 38% 44% 16% 

Bulgaria 2% 20% 57% 22% 

Total 6% 20% 56% 18% 

 

Managing international relationships and partnership 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 15% 24% 44% 17% 

España 1% 16% 62% 21% 

 France 7% 37% 50% 7% 

Bulgaria 2% 20% 57% 22% 

Total 6% 21% 55% 18% 

 

 

Financial and reporting procedure 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 13% 15% 37% 35% 

España 4% 14% 47% 34% 

France 3% 18% 44% 35% 

Bulgaria 0% 13% 70% 17% 

Total 5% 14% 51% 30% 

 

The other main difficulties in dealing with a European project for civil servants deals with the research of 

partners willing to work together, the lack of training and information, all personal availability and 

reconciliation of family life, or the fact that working on a European programme is complicated because the 

work to be done is different from what we are accustomed to do in our work. 

 

41 - What type of support would, in your opinion, help your municipality to implement a European 

project? 

All categories were in general identified as important to implement a project, but in all four countries “more information” and 

“specific training” have the higher percentage. Indeed, 90% “agree” or “strongly agree” with the idea of receiving more 

information, while 94% “agree” or “strongly agree” with the development of specific trainings. Conversely, the lowest approval 

rate concerns “ITC skills”, with 79,65% of them agreeing or strongly agreeing with the implementation of support actions in this 
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area. Bulgarian participants once again focused the language limitations (followed by Spanish, Italian and then French 

respondents), and in España respondents also focused on ITC Skills (followed by Italian civil servants). 

These information might be useful to know when constructing the online training tools. Some respondents also highlighted the 

need to change mentalities in order to be more involved at work and have the desire to do more, while learning how to keep a 

balance between work-life and personal life and leisure.  

According to respondents, another type of support which would help municipalities to implement 

European project would be the creation of a teleassistance service (for example via Skype) for local civil 

servants. Indeed, the occasional organization of virtual appointments with Co-Created representatives 

would be beneficial for them in order to ask key questions concerning European projects or concerning 

other issues. 

 

Possible support to municipalities for EU projects 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

More information 3% 6% 49% 41% 

Specific training 1% 5% 50% 44% 

Language skills 3% 8% 46% 43% 

Project management skills  4% 12% 46% 37% 

ITC skills 5% 16% 49% 30% 

Total 3% 9% 48% 39% 

 
More information 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 9% 9% 42% 40% 

España 0% 5% 55% 40% 

France 0% 12% 38% 50% 

Bulgaria 2% 3% 54% 41% 

Total 3% 6% 49% 41% 

 

Specific training 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 5% 5% 40% 50% 

España 0% 8% 50% 42% 

France 0% 0% 44% 56% 

Bulgaria 0% 2% 61% 37% 

Total 1% 5% 50% 44% 
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Language skills 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 10% 9% 41% 40% 

España 1% 11% 49% 39% 

France 7% 13% 47% 33% 

Bulgaria 0% 4% 53% 44% 

Total 4% 9% 48% 40% 

 
Project management skills  

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 10% 6% 42% 41% 

España 3% 16% 50% 32% 

France 3% 30% 40% 27% 

Bulgaria 1% 4% 49% 46% 

Total 4% 12% 46% 37% 

 
ITC skills 

Country 

Strongly 
disagree 

Disagree Agree 
Strongly 

agree 

% % % % 

Italy 12% 13% 40% 36% 

España 2% 16% 55% 27% 

France 6% 36% 36% 21% 

Bulgaria 0% 7% 59% 34% 

Total 5% 16% 49% 30% 
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Conclusiones 
 

La encuesta nos brinda información importante sobre el perfil y las características observadas de la 

población. A partir de los datos que muestran cómo los empleados/as públicos/as en los 4 países se 

distribuyen de una forma no homogénea por edad, ya es posible estudiar las condiciones estructurales de la 

administración pública a nivel europeo con el fin de enmarcar las necesidades y objetivos para mejorar el 

conocimiento. 

En Italia, la edad se sitúa entre 47 y 68 años, en Francia y Bulgaria muchos/as empleados/as tienen más de 

40. Muchos/as no están particularmente actualizados/as en tecnologías de la información y cerca del 47% 

tienen un buen conocimiento del inglés, pero no ponen necesariamente este conocimiento al servicio de su 

trabajo profesional ni de los/as ciudadanos/as. 

Desde la perspectiva de la continuación de la acción del proyecto en la que se basa esta investigación, es 

útil establecer una cierta continuidad con las líneas esperadas de la misma. La encuesta sugiere la dirección 

de actualización y profundización de los problemas y prácticas en el campo de las nuevas TIC, así como 

acciones de formación y actualización sobre el uso de fondos europeos y un conocimiento más detallado 

de los Programas Europa 2020. 

Se concede especial importancia a la continuación de la formación a través de la plataforma de aprendizaje 

y especialización sobre los programas de la UE más útiles para los objetivos de desarrollo de la 

administración pública. Esto permite combinar la necesidad de una mayor claridad y conocimiento de las 

políticas y programas de la UE con un enfoque de los lenguajes de la tecnología y las nuevas TIC, así como 

un dominio mejor y funcional de los lenguajes basados en la web. 

La motivación de los/as participantes se dirige, además, a las políticas de la UE, así como a la mejora y 

difusión del conocimiento, especialmente con vistas a hacer operativos nuevos modelos de co-creación que 

puedan explotar al máximo el potencial ofrecido y hacer de la administración pública un tema cada vez más 

cercano a las demandas de los/as ciudadanos/as, así como de las partes interesadas, capaz de mejorar la 

capacidad de diálogo y la participación conjunta en múltiples iniciativas de desarrollo. 

Si, por un lado, el público empleado puede describir sus propias características y potencialidades, por otro, 

es importante que la profesionalidad real o potencial se ponga al servicio de la ciudadanía, para construir un 

nuevo modelo de funcionamiento de la administración pública destinado a generar un cambio real tanto en 

la práctica como en los resultados de desarrollo, crecimiento y participación. En este caso, esta encuesta y 

el proyecto en sí se convertirán en un proceso victorioso, ya que van a promover las bases para la 

satisfacción de los/as participantes para convertirse en productores efectivos de y para la sociedad, con la 

finalidad de obtener así beneficios de dicha innovación. 
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Municipios Participantes 
 
Municipios Participantes de Francia 
Sceaux 
La Chapelle sur Erdre 
Saint Sébastien sur Loire 
Schiltigheim  

Orvault 
Bischwiller  
Lingolsheim  
Saillans 

 
Municipios Participantes de España  
Níjar 
Vera 
Algeciras 
Rota 
Lucena 
Priego de Córdoba 
Las Gabias 
Moraleda de Zafayona 

Peligros 
Niebla 
Úbeda 
Alhaurín De 
La Torre 
Mijas 
Pilas 
Utrera 

 
Municipios Participantes Bulgaria 
Avren 
Aksakovo 
Beloslav 
Byala 
Valchidol 
Devnya 
Dolni Chiflik 
Dalgopol 

Kavarna 
Malko Tarnovo 
Pomorie 
Primorsko 
Sozopol 
Suvorovo 
Tzarevo 

 
Municipios Participantes de Italia 
Sambuca di Sicilia 
Librizzi 
Vita 
Aragona 
Porto Empedocle 
Aidone 
Gangi 
Villafranca Sicula 

Carini 
Favara 
Racalmuto 
Montelepre 
Cianciana 
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"CO-CREATED: Modelo de CO-CREAción para los empleados/as públicos/as a nivel europeo: Marco Educativo" 

es un proyecto financiado por Erasmus Plus, KA2 Asociación estratégica en el aprendizaje de adultos, cuya duración 

es de 36 meses. 

 

El proyecto fue dirigido a empleados/as públicos/as de municipios de cuatro países diferentes con el objetivo de 

profundizar y desarrollar su competencia en el campo de la co-creación, utilizando herramientas especializadas y 

capacitación para difundir las prácticas financieras de la UE, crear una mejor cooperación entre el campo público y el 

privado y para avanzar e interesar a la ciudadanía hacia una participación real y efectiva en las necesidades de una 

sociedad compleja. 

 

Esta publicación, representa el producto intelectual 1 (IO1), que es la primera cuestión importante y principal de la 

primera sección de este trabajo transnacional. El análisis ha demostrado cuál es la imagen real que tienen los 

empleados/as públicos/as del nivel de cooperación con los/as ciudadanos/as, sus expectativas para cooperar con las 

organizaciones privadas, lo más novedoso en cuanto a su conocimiento y conciencia sobre el modelo de co-creación. 

Todo ello facilitará la base hacia un modelo experimental y transnacional de co-creación en el que participen los 

socios del proyecto, concretamente:: 

 

Unión de Consejos de Políticas Socio-Sanitarias y Laborales, Palermo (IT), como socio líder. 

AADL: Asociación de Agencias de la Democracia Local, Estrasburgo (FR). 

FAMP: Federación Andaluza de Municipios y Provincias, Sevilla (ESP). 

UBBSLA: Unión de las autoridades locales búlgaras del Mar Negro Sdruzhenie, Varna (BG). 

 

El desafío será lanzar una nueva práctica compartida para la co-creación a nivel europeo, para involucrar a los 

municipios a cooperar juntos y crear estrategias para que los/as ciudadanos/as participen activamente en el 

desarrollo local. 

 

 
 
 

 
 

 
Este proyecto ha sido financiado con el apoyo de la Comisión Europea en el marco del programa Erasmus +. Esta publicación y su contenido reflejan las opiniones solamente de 

los socios del proyecto, y la Comisión no se hace responsable del uso que pueda hacerse de la información contenida en él.  
 


